& > C 8 stiesultanagung.ac.id:2096/cpsess9674351543/3rdparty/roundcube/index.php?_task=mail&_mbox=INBOX e v O &

P Webmaillogin  €P cPanel Login @ Sistem Informasi Ak.. PP () SULTANIST: Jurnal.. ¢ SIPATEN - lembaga.. € SINTA AuthorVerifi. @ Bima |Kemdikbudri.. € SINTA-Sciencean.. & genlibrusec/scima..  »

P, — ~ - -
. acaivenly@stiesultanagung.ac.id $ . - = L= ) ) - g - m = o ‘ -
Select Threads Options Refresh Reply Replyall  Forward Delete Archive Junk Mark More
&a Inbox Search. - v . . .
Q Acceptance Notification (Manuscript Id : IJMRA2023-V6107-July 13)
= & Drafts Cogent OA 2023-05-04 1218 From limra Chief
4 Sent * Cogent Education wants 1o give yo... To acaivenly@stiesultanagung.ac.id
L Cogent OA 2023-05-20 13:40 Date  Mon 17:47
® Junk ¥ Last reminder: get recognition ont.. £ summary @ Headers = Plain text
s =
e Confe Digit.. 2023-06-09 14:45
@ Trash onference on Digit... -09 14z B .
A Cform.pdf (~525KB)  [& WMRA2023V6106-July 13.pdf (~645KB) +
* — * Reviewer in the ICONDBTM 2023 @ . .
W Archive _
EasyChair 2023-07-0410:51 Dear Author's, Risma Nuraini Munthe, Resna Napitu, Acai Sudirman
» |CONDBTM 2023 submission revie...
Ijmra Chief 2023.07-05 1312 Your article title : " The Influence of Principal Leadership Behavior and Work Envi on Teaching Satisfaction of
5ub Acknowled L High School Teachers " has been accepted for publication which you have submitted in the IJMRA journal, and now
ubmission Acknowledgement (Ma...
g we are going fo publish this article before publishing you have to pay 50 USD for publication charges.
ljmra Chief Mon 17:47
4 Acceptance Notification (Manuscri.. g Pay through the link : https:/ijmra.in/payment.php
ljmra Chief Today 00:36 B R
Please inform us when you pay the publication charges.
« Manuscript Published (Manuscript ... @
Indira Rachmawati 2023-06-23 21:33
( * Reminder: ICONDBTM 2023 submi.
Thanks & Regards
Indira Rachmawati 2023-06-23 21:38 Journal Manager
? « Reminder: ICONDBTM 2023 submi... IJMRA
S e— 66% €€ ¢ Messageslto160f16 1 > »

»
Programs  « [/ () .

Nebmal Login - € cPanelLogin - @ Sistem Informasi Ak.. M0 @') SULTANIST: Jurnal... aS\Pf-\TEN-Lembaga... Q SINTA Author Verif.. @ Bima | Kemdikbudi.. Q SINTA-Sciencean.. & genlbrusecsima.  »

4 o T ETFOE - D

Reply Replyall Forward  Delete Print Archive Junk Mark More  Previous Next

Submission Acknowledgement (Manuscript Id : IJMRA2023-V6107-July 13)

From  [jmra Chief
To  acaivenly@stiesuttanagung acid
Date  2023-070513:13

& Summary 0 Headers = Plain text
Dear Authors, Risma Nuraini Munthe, Resna Napitu, Acai Sudirman

Thank you for submitting the manuscript titled " The Influence of Principal Leadership Behavior and Work Environment on Teaching Satisfaction of High School Teachers" to |JMRA. We have sent your
manuseript ( Manuseript Id : [JMRA2023-V6107-July 13) for the fast-track review process.

We will get back to you with a review Report within 57 days
If you have any questions, please contact us at infoijmra.n

Thank you for considering this journal as a venue for your work.
Thanks & Regards

Editorial Team
IJMRA




Netmal loan P chanelogin Y Sitem ifomas . PO (ﬁj SULTANKT:Jual, - @ SPATEN- Lemcaga. Y ITA Athr V. 89 B emdkudr., (Y SNTA- Secean., b plbnsedsne.
! : y i ]

bhh EBEO N €

Ry Renyel Fomad  Delfe Pint Achive i Mak Mo Prevous Ned

Manuscript Published (Mamuserpt 1 AMRAZO23-VEI07-July 13

From v Chief
T aavenlstesutanagung ac.d
Date Today 0030

A%y () Heses = Plnted

1) s utmengf 1B » ) e g 1108 [} R Mt 110

Dear Author

Congratlgtions. Yourarile Enld " The fiuence of Prinipal Leadership Bebavor and Work Environmenton TeachingSaisacion o igh Sehoe Teaehers s b pubished i the
NRA Jly s

Artiele ink o iva /i 23 oo

Pafdownload Link: s v 67 Do/ 28

DoiLink: s colorg 1047191 imrafve-7

Indering inks

Googesehoar ink s 3choler goagle.com/caions?ien ap=iew o etondenBusr=12pHOQARARJBestert=100Rnageize= 00Reiaion_forvie=T2pHOQARAA ZYLUBBRASSQC

Tenod Link: s zenodo g eco 8138420




International Journal Address (1JA): IJA.ZONE/26437064 IJA.ZONE/264370649875

ISSN [Online]: 2643-9875 || ISSN [Print]: 2643-9840 ASI Value: 1.3 Impact Factor: 7.022

INTERNATIONAL JOURNAL OF MULTIDISCIPLINARY RESEARCH AND ANALYSIS

Explore your Research to the World...

COPYRIGHT AGREEMENT AND AUTHORSHIP RESPONSIBILITY

Title of Article/Paper/Manuscript: The Influence of Principal Leadership Behavior and Work Environment on Teaching Satisfaction of High School Teachers

Arti
Aut

cle Type: (Research Paper/ Review-Paper/-Others):

hor(s) Name(s): _Risma Nuraini Munthe, Resna Napitu, Acai Sudirman

Address with Pin/Zip Code, and Affiliation: Sisingamangaraja Barat street, District. Siantar Martoba, Pematang City, North Sumatra, Indonesia, Zip Code
21139

Corresponding Author’s Name _Risma Nuraini Munthe

E-Mail: _rismamunthe66@gmail.com

LICENCE AGREEMENT:
| hereby declare and agree, on behalf of myself and my co-authors (if any), that:

[1]  The article submitted is an original work and has neither been published in any other peer-reviewed journal nor is under consideration for publication by any other
journal. In addition to it, the article does not contravene any existing copyright or any other third party rights.

[2]  This transfer of copyright gives IIMRA the right to develop, promote, distribute, and archive a body of scientific works throughout the world.

[3] The Author hereby grants and assigns to IIMRA all rights in and to Author’s work in and contributions to the Work. In connection with this assignment, the Author
acknowledges that IIMRA will have the right to print, publish, and create derivative works throughout the world, all rights in and to all revisions or versions or
subsequent editions of the Work in all languages and media throughout the world. The author(s), reserve the following rights:

»  All proprietary rights other than copyrights, such as patent rights,

» The right to use all or part of this article, including tables and figures in future works of their own, provided that the proper acknowledgment is made to the
Publisher as copyright holder, and

» The right to make copies of this article for his/her own use, but not for sale.

[4] The article contains no such material that may be unlawful, infringe any proprietary or personal rights of others (including, without limitation, any copyrights or
privacy rights); that the Work is factually accurate and contains no matter libelous or otherwise unlawful; that 1/We have substantially participated in the creation of
the Work and that it represents my original work adequate for me/us to claim the authorship.

[5]  1/We certify that I/We have no financial interest in the subject matter of the Work or any affiliation with an organization or entity with a financial interest in the subject
matter of the Work, other than as previously disclosed to the Association.

[6] If any plagiarism found in my camera-ready article after Publication, 1 am the solely responsible not IIMRA or IJIMRA Board members.

[7] Thearticle, the final version of which I enclose, is not substantially the same as any that I/we have already published else-where.

[8] No responsibility is undertaken by IIMRA, its staff or members of the editorial board for any injury and/or damage to persons or property as a matter of products
liability, negligence or otherwise, or from any use or operation of any methods, products instruction, advertisements or ideas contained in a publication by IIMRA.

[9] Ifany dispute arises, final decision is taken by IJMRA Editorial Board.

[10] 1, the undersigned corresponding author, also certify that I have the consent of each author to transfer and assign any and all rights, title, and interest, including

copyright of the article referred above. | hereby assign and transfer to the IIMRA copyright and all rights under it in the event that such work is published by the
IIMRA. | further confirm that this article has not been published else-where, nor is it under consideration by any other publisher.

COPYRIGHT TRANSFER:

Copyright to the above work (including without limitation, the right to publish the work in whole, or in part, in any and all forms) is hereby transferred to IIMRA, to
ensure widest dissemination and protection against infringement of it. | hereby certify that | am authorized to sign this Copyright Form either in my own right or as an
agent of my employer, and have made no changes to this current valid document supplied by IJMRA. | have carefully read, understand and agree with all above written
license agreement with the IIMRA.

Signature : (ﬁ

~—
Authorized Name (If Corresponding Author): Risma Nuraini Munthe

Date: 11 July 2023 Place: Pematang Siantar, North Sumatra, Indonesia

Website URL: www.ijmra.in/index.php IJMRA Publication, All Right Reserved



http://www.ijmra.in/index.php
http://www.ijmra.in/index.php
http://www.ijmra.in/index.php

International Journal of Multidisciplinary Research and
Analysis

Letter of Acceptance

International Journal Address ISSN (print): 2643-9840, DOI: 10.47191/1JIMRA
(JA): 1JA.ZONE/26437064 ISSN (online): 2643-9875 Impact Factor : 7.022
IJA.ZONE/264370649875 Website : http://ijmra.in/index.php ASI Score : 1.3
International Article Address
(IAA): IAA.ZONE/264370649875

Dear Author’s: Risma Nuraini Munthe, Resna Napitu, Acai Sudirman
Manuscript ID: IIMRA2023-V6106-July 13

Paper Title: The Influence of Principal Leadership Behavior and Work Environment on Teaching
Satisfaction of High School Teachers

We are pleased to accept the same for publication in JMRA. Please send the scanned Copyright form (Can be
downloaded from website) along with bank receipt of an online maintenance. Article will be online within 24
working hours after receiving all the necessary documents.

Payment details: 150 USD (For entire research paper for All Author).
You can pay by Credit Card or Debit card or net banking by using link

Payment Link: https://ijmra.in/payment.php

In case of any query please do not hesitate to contact us. Early reply is appreciated. Sincerely,
E-mail ID: editor@ijmra.in

Google sz zzre ROTNEING 4 Wiiiomk | £ [oay smemtes

scholar

1 : 10.471891fijmra 1, & k ,

INDEX (i)' COPERNICUS

»,
9 | AWordCat
RESEARCHBIB T -
A NN RaAD o ‘ e . S WorldCat
» fi JRT? S, EaciEEmen
A ‘F\/_ F clo|r &/ E J I st FCOMBI ﬂrr
feqcemicaeys www.ESJIndex.org Index Find Economic Literature. T r s I
Euro

TOGETHER WE REACH THE GOAL

With Regards,
Journal Manager

International Journal of Multidisciplinary Research and Analysis
Website: http://ijmra.in/index.php



https://diego20jhon-dot-yamm-track.appspot.com/Redirect?ukey=1TWe_6hP1N7c4rd-PRwriby-zb7ofp5h6YEUjtqgkFL8-0&key=YAMMID-43685883&link=http%3A%2F%2Fijmra.in%2F
http://ijmra.in/index.php
https://ijmra.in/payment.php
mailto:editor@ijmra.in
http://ijmra.in/index.php

Artikel Risma

by Risma Nuraini

Submission date: 04-Jul-2023 07:56PM (UTC-0700)
Submission ID: 2126635810

File name: Artikel_Risma.doc (234.5K)

Word count: 3763

Character count: 21299



INTERNATIONAL JOURNAL OF MULTIDISCIPLINARY RESEARCH AND ANALYSIS
ISSN(print): 2643-9840, ISSN(online): 2643-9875

Volume 06 Issue 00 Month 2023

DOI: 10.47191/ijmra/v6-i1-00, Impact Factor: 6.261

Page No. 00

The Influence of Principal Leadership Behavior and Work Environment on
Teaching Satisfaction of High School Teachers
Risma Nuraini Munthe?, Resna Napitu?, Acai Sudirman’®

LpManagement Study Programmiversitas Simalungun, Indonesia
*Management Study Program, Sekolah Tinggi llmu Ekonomi Sultan Agung, Indonesia

ABSTRACT: This study aimed to determine the effect of the principal's leadership behavior and work environment on teacher
teaching satisfaction at Teladan Private Senior High School Pematang Siantar. The problems discussed in this study are the
principal's leadership behavior and the work environment that affect teacher teaching satisfaction at Teladan Private High
School Pematang Siantar. This study uses a quantitative approach, namely the meaggurement of quantitative data and objective
statistics through scientific calculations derived from the sample/population who were asked to answer a number of questions
about the survey to determine the frequency and percentage of responses. According to the results of hypothesis testing, it was
found that the leadership and work environment together influences the teaching satisfaction of Teladan Private Senior High
School teachers. Based on the results of data processing, it is stated that Leadership (X1) has increased by 1%, so teacher job
satisfaction (Y) will increase by 0.284, and work environment (X2) has increased by 1%, teaching job satisfaction (Y) will increase
by 0.198.

Keywords- Leadership, teaching satisfaction, work environment

R ITRODUCTION

Human Resources are people in the organization who are directly related to their work in the organization (Anggoro KR et al.,
2022). Leadership is one of the issues in management that is still very interesting to discuss. The electronic and print mass media
often present opinions and talk about Leadership (Silalahi et al., 2020). Leadership's very strategic and vital role in achieving an
organization's vision, mission, and goals is one of the motives that encourage people always to investigate the ins and outs
associated with Leadership (Hariandja, 2002). Effective Leadership and a positive work environment can motivate teachers and
school staff. Teachers and staff are more motivated to work well when the principal provides support, rewards, and clear
direction (Lie, Dharma, et al., 2021). This directly impacts teaching quality and student performance (Ciptoringnum, 2013). Good
school principals have strong leadership skills to overcome challenges and solve problems that arise in high school education
(Indajang et al., 2021). They can make informed decisions, identify resources, and develop effective strategies. This helps create
an environment that is responsive to change and can deal with various complex situations (Candra et al., 2019).

Likewise, the world of education requires a good leadership style for all educators for the sake of the ongoing learning
process and improving the quality of education. The role of a teacher is significant; with an optimal teacher role, the learning
process in education will run well. Therefore, teacher quality is essential in improving education quality (Romy et al., 2022). In
this case, an educational institution or school leader is the principal. The principal is a leader in an organization or formal
institution, namely a school, that determines the school's success (Efendi et al., 2022). Successful principals understand the
school's existence as a complex and unique organization, can carry out the duties of the principal, and can be responsible for
leading the school (Lie, Sherly, et al., 2021). Each principal has the ability to lead his subordinates in different ways. On the other
hand, every teacher has a different perception of the principal's leadership style (Lie, Sherly, et al., 2021). Whatever the
principal's leadership style, the important thing is that the principal's Leadership can support the performance of his
subordinates.

In addition to the Leadership of the principal, a teacher, of course, expects the environment in which he works to be a safe,
comfortable, and peaceful environment. This environment can be divided into themes, the work environment concerning the
physical aspect and the working environment conditions concerning the psychological aspect (Sudirman et al.,, 2021). The
conditions of the work environment that involve physical aspects include the condition of the building, the availability of several
facilities, and the strategic location of the building or workplace (Nitisemito, 1998). Meanwhile, the conditions of the work
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environment that involve psychological aspects include feelings of security from employees in carrying out their duties, two-
dimensional (vertical and horizontal) loyalty, and feelings of satisfaction among employees. Peace will make someone feel at
home to keep working in that place (Ahyari, 1999). Also, good co-workers and the existing school facilities and infrastructure will
influence teachers in carrying out their duties.

Teladan private high school is located on JI. Singosari No. 3 Bantan sub-district, West Siantar sub-district, Pematang Siantar
City. There have been several changes in Leadership. This change of principal was caused by mutation or retirement. Each leader
has a different leadership type, so they approach teachers differently. This causes some teachers to think the principal is fun;
some even think otherwise. This condition will make the teacher feel comfortable or uncomfortable working at the school. In
addition, the principal's Leadership in the school environment also affects teachers and employees who feel comfortable or
uncomfortable being in the school environment. The exemplary private high school environment is quite good, starting from the
availability of facilities and infrastructure, other supporting facilities, and good study rooms, but there are still obstacles that
sometimes arise at certain times.

Principal Leadership Behavior and Work Environment are critical in high school education. The leadership behavior of school
principals and the work environment created by them directly impact the quality of education provided by schools. School heads
play a role in creating a positive school culture. Through good leadership behavior, they can inspire and guide teachers, staff,
and students to achieve common goals. A positive school culture creates an inclusive, safe learning environment that supports
student development. The success of high school education is highly dependent on the quality of teaching and teacher
performance. Teachers who are satisfied with their work give their best in the educational process. Research on Principal
Leadership Behavior and Work Environment can provide valuable insights for improving the guality of education by increasing
teacher job satisfaction. High job satisfaction can contribute to teacher retention in schools. Satisfied teachers tend to stay in
their profession rather than seek other job opportunities. This research can help identify the factors that influence teacher job
satisfaction so that schools can take appropriate 5 tion to increase teacher retention and reduce turnover. From this
description, it is necessary to research to examine the influence of the principal's Leadership and work environment on job
satisfaction in Pematang Siantar Teladan Private High School.

Il. MEeTHOD

The type of research used in this research is quantitative research, which is one whose specifications are systematic,
well-planned, and structured from the beginning to the making of the research design. This study uses a quantitative approach,
namely the measurement of guantitative data a objective statistics through scientific calculations derived from the
sample/population who are asked to answer several questions about the survey to determine the frequency and percentage of
responses.

The population in this study were all 30 teachers at Pematang Siantar Private High School. In this study, the population
is small, so the sampling is done by Total Sampling, so the sample is 30 people. The research variables consist of the dependent
variable and the independent variable described in Figure 1. below:

(%)
Leadership
(Y)
Teaching
(%) Satisfaction
Work
Environment

Figure 1. Research variables

Data retrieval is from primary data, namely data from Pematang Siantar Private High School teachers, and secondary
data in the form of data containing documentation, notes, and writings supporting this theory. Primary data were collected from
interviews, questionnaires, and observations.

I1l. RESULT AND DISCUSSION

To answer the problems in this study, multiple linear regression analysis was used. The program to analyze this regression uses
SPSS 26 software to analyze the effect of the independent variable, namely Leadership and work environment, on the
dependent variable, namely team member job satisfaction. The results of data processing using the SPSS program are as follows:

Table 1. Results of Multiple Linear Regression Measurement
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Coefficients
Unstandardized Standardized
Coefficients Coefficients t Sig.
Model B Std. Error Beta
1 (Constant) 5,491 1,490 3,685 ,001
Leadership 284 ,116 A48 2,446 021
Work Environment L1198 ,078 LA67 2,548 017

a. Dependent Variable: Work Satisfaction
Source: IBM SP55 26

Based on the results of the regression measurements shown in Table 1. the regression equation formed is:
Y =5.491+0.284 X1 + 0.198 X2+e
The regression equation above can be concluded as follows:
1) The constant of 5.491 means that if X1 and X2, the value equal 0, then Y (Job Satisfaction) is 5.491.
2) The regression coefficient of the Leadership variable (X1) is 0.284, meaning that Leadership has increased by 1%, so
employee job satisfaction (Y) will increase by 0.284
3) The regression coefficient of the Work Environment (X2) variable is 0.198, meaning that the Work Environment has
increased by 1%, so team member job satisfaction (Y) will increase by 0.198.
The results of the multiple regression above show that the independent variables, namely Leadership and Work
Environment, positively affect the dependent variable, namely team member job satisfaction.

Hypothesis Test
a. t-test

The t-test is known as the partial test, which tests the influence%ach independent variable on the dependent variable.

Table 2. t Test Calculation Results

Coefficients
Standardized
Unstandardized Coefficients Coefficients t Sig.
Model B Std. Error Beta
1 (Constant) 5,491 1,450 3,685 ,001
TOTALX1 ,284 ,116 448 2,446 ,021
TOTALX2 ,198 ,078 467 2,548 ,017

a. Dependent Variable: Work Satisfaction
Source: IBM SPSS 26

Based on Table 2, the results of the hypothesis testing%ach independent variable partially on the dependent variable
can be analyzed as follows:
1) Results of Hypothesis Testing The Effect of Leadership (X1) on Job Satisfaction (Y)The significance of the t-test results of
Leadership showed a significant level of 0.021 <5%. 1
The t-count value generated is 2.446, with the t-table value being 2.051. Because the t-count value Is greater than the t-
table, then HO is rejected, and H1 is ac ed, it can be concluded that Leadership affects Job Satisfaction significantly. The
t distribution table is searched at = 5% (0.05) with degrees of freedom (df) = n-k-1 or 30-2-1 = 27.
2) Hypothesis Test Results of the Effect of Work Environment (X2) on Job Satisfaction (Y).
The significance of the t-test results from the Work Environment sho@ed a significant level of 0.017 <5%. The calculated t
value is 2,548, with the t table value being 2,051. Because the value of t arithmetic is greater than the t table, then HO is
rejected, and H1 is accepted; it can oncluded that the work environment significantly affects job satisfaction. The t
distribution table is searched at = 5% (0.05) with degrees of freedom (df) = n-k-1 or 30-2-1 = 27.

b. F Uji test
The F test tests wheth@Jeach independent variable significantly affects the dependent variable together = 0.05 and accepts or
rejects the hypothesis. The results of the F test calculations can be seen in the following table:

Tabfff3. F test calculation results
ANOVA?
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Model Sum of Squares df Mean Square F Sig.

1 Regression 163,851 2 81,925 49,029 ,000°
Residual 45,116 27 1,671
Total 208,967 29

a. Dependent Variable: Work Satisfaction
b. Predictors: (Constant), Work Environment Leadership
Source: IBM SPSS 26

To test whether the model can be used to compare Sig. In the ANOVA table with the significance level (o 0.05%). If Sig >
0.05, the model is rejected, but if Sig < 0.05, thee model is accepted. In Table 3 above, the value of Sig. 0.000 <0.05, it can be
concluded that the model is acceptable. ANOVA analysis shows that together the independent variables have

A significant effect on the dependent variable.

This can be proven by the calculated F value of 49.029, more significant than the F table value (3.35). The model can
predict job satisfaction, or leadership and work environment together affect job satisfaction. So that leadership and work
environment affect teacher job satisfaction at SMA Teladan Pematangsiantar.

c. Uji Determinasi (R?)

The coefficient of determination (R2) essentially measures how far the model's ability to explain variations in the
dependent variable is. The value of the coefficient of determination is between zero (0) and one (1). The value of the coefficient
of determination can be seen in Table 4.13 below:

'I'a 4. Coefficient of Determination (R2)
Model Summary

Model R R Square Adjusted R Square Std. The error in the Estimate
il ,885% ,784 ,768 1,29266
a. Predictors: (Constant), Work Environment Leadership

The value of R describes the level of relationship between the independent variables (X) and the dependent variable (Y).
From the processed data, the correlation coefficient value is 0.885 or equal to 88.5%, meaning that the relationship between the
X variable (Leadership and work environment) on the influence of the Y variable (job satisfaction) is in a strong category. R
square explains how significant the variable caused by X is from the calculation results obtained by the R2 value of 0.784 or
78.4%. This means that job satisfaction is influenced by leadership and work environment variables, while other factors outside
the model influence the rest.

Classical Assumption Test
a. Multicollinearity Test
Multicollinearity test to detect whether the regression model used is free from Multicollinearity problems can be seen

from:

1) Large VIF (Variance Inflation Factor) and tolerance, where the VIF value is not more than ten, and the tolerThealue is not less
than 0.1. The coefficient shown in the output shows that the tolerance is X1 = 0.238, X2 = 0.238, while the VIF is X1 = 4,198,
X2 = 4.198. This shows that VIF and tolerance have values above 0.1 and not more than 10, which means they are free from
multicollinearity problems.

Table 5. Multicollinearity test calculation results

Coefficients
Collinearity Statistics
Model Tolerance VIF
1 (Constant)
TOTALX1 ,238 4,198
TOTALX2 ,238 4,198

a. Dependent Variable: TOTALY

2) The value of R2 shows a smaller value than the simultaneous coefficient (R). The output data obtained, R = 0.885 AND R2 =
0.784, shows that R2 < R, which means that there is no multicollinearity problem in the model used. In the two detectors
above, it is concluded that, in general, there is no multicollinearity in the regression model that will be used.
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Table 6. Determination test calculation results
Model Summary
Std. The errorin
Model R R Square Adjusted R Square the Estimate Durbin-Watson
,885° , 784 ,768 1,29266 2,289
a. Predictors: (Constant), TOTALX2, TOTALX1
b. Dependent Variable: TOTALLY

b. Heteroscedasticity Test
Am le linear regression model can be said to be free from Heteroscedasticity problems if:

1) Data points spread above or around the number 0

2) The data points do not collect only above or below

3) The spread of data points must not form a wavy pattern, then widens, narrows, and widens again.

4) The point spread should be different from the pattern.
Based on the results of the Heteroscedasticity test with SPSS version 26, it can be seen in the scatter plot image below:

Sealterplot
Dependent Vasisbie: TOTALY

Regression Studentized Residual

[

Regression Standarcized Predited vae

Figure 2. Heteroscedasticity test results in the scatter plot

Figure 2 shows that the data points spread around zero and do not collect the needs of these data points at one point. So, the
regression model of this study does not experience heteroscedasticity problems.

ormality test
The normality test aims to test whether, in the regression model, the residual variable has a normal distribution. This study
detected normality testing by analyzing the P-P plot images produced by SPS5. The results can be seen in Figure 3. below:

Normal P-P Plot of Regression Standardized Residual
Dependent Variable: TOTALY

Expected Cum Prob

Cbserved Cum Prob
Figure 3. Normality test detected through P-P plot analysis
Figure 3 above shows that the distribution of the points of the increase in the variable spreads around the diagonal line,
which can be concluded that the data presented can be expected.

d. Autocorrelation Test
An autocorrelation test is carried out to test whether there is an influence between the confounding variables in each
indemjent variable. In this study, the autocorrelation test used the Durbin-Watson test with the following conditions:
dW < dl means that there is a positive autocorrelation (+)
< dW < dU, cannot be concluded
U < dW < 4-dU, it means that there is no autocorrelation (-)
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With the number of samples n = 30, a = 0.05, and the number of independent variables k = 3, the critical values
obtained are dL = 1.2138 and dU = 1.6498. The results of the autocorrelation test in this study using SPSS 26 as shown in Table 7.
below:

[@Table 7. Autocorrelation Test
Model Summary

Std. The error in
Model R R Square Adjusted R Square the Estimate Durbin-Watson
,885? ,784 ,768 1,29266 2,289
a. Predictors: (Constant), TOTALX2, TOTALX1

b. Dependent Variable: TOTALLY

IV. concLusION

Based on testing the previous hypotheses, some are proven hypo, and some are not. For this reason, this discussion section will
contain a more detailed discussion of each. It can be explained that Leadership significantly increases the job satisfaction of
Pematangsiantar Private High School teachers; their Leadership is good in teacher teaching satisfaction. Positive Principal
Leadership Behavior includes providing support and recognition to teachers. Principals who understand and value the
contribution of teachers create a motivating work environment. This support and recognition can be through mentoring,
training, positive feedback, and achievement rewards. Teachers who feel supported and valued by the principal tend to be with
good leadership behavior can have good leadership behavior and can establish effective communication with teachers. They
openly listen to views, ideas, and input from teachers. Good communication allows for clear channels for sharing information,
expectations, and needs between principals and teachers. This helps create a transparent and collaborative work environment,
which in turn increases teacher job satisfaction. It can be explained that the work environment significantly increases the
teaching satisfaction of Pematangsiantar Private High School teachers; their work environment is good in teacher teaching
satisfaction. A positive work environment includes factors such as good relations between co-workers, mutual support, and a
friendly at 51 sphere. When teachers feel supported, valued and have positive relationships with colleagues and other school
staff, they tend to be more satisfied with their jobs. A positive work climate creates a sense of community, collaboration, and
support, which can increase teacher job satisfaction. A work environment that supports work-life balance can contribute to
teacher job satisfaction. Teachers who have flexibility in work schedules, support for activities outside of school, and sufficient
time to attend to their personal needs tend to feel more balanced and satisfied with their jobs. A work environment that
prioritizes work-life balance can increase job satisfaction and help prevent burnout or burnout. The data processing results show
that leadership and work environment affect teaching satisfaction. So that the hypothesis is that leadership and work
environment together (simultaneously) affect the teaching satisfaction of Pematangsiantar Model Private High School teachers.
Based on the results of data processing, it can be said that Leadership (X1) has increased by 1%, so teacher job satisfaction (Y)
will increase by 0.284, and work environment (X2) has increased by 1%, teaching job satisfaction (Y) will increase by 0.198.

The research implication is the importance of providing professional development opportunities to teachers. Principals
and schools can provide training, seminars, workshops, or other development programs to help teachers improve their teaching
skills and meet job demands. Focusing on professional development can increase teachers' job satisfaction by providing them
with a sense of accomplishment, increased competence developing career growth. Furthermore, developing policies and
procedures that support a positive work environment is necessary. Principals and education policymakers must consider factors
such as working climate, adequate resources, work-life balance, and career development opportunities in designing school
Increasingeacher job satisfaction. Increasing open and transparent two-way communication is essential for school principals and
teachers. This can be done through regular meetings, discussion forums, or other communication channels that allow teachers
to convey their views and receive feedback from the principal.
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ABSTRACT: This study aimed to determine the effect of the principal's
leadership behavior and work environment on teacher teaching satisfaction at
Teladan Private Senior High School Pematang Siantar. The problems discussed
in this study are the principal's leadership behavior and the work environment
that affect teacher teaching satisfaction at Teladan Private High School
Pematang Siantar. This study uses a quantitative approach, namely the

measurement of quantitative data and objective statistics through scientific

Report was generated on Wednesday, Jul 5, 2023, 09:53 AM Page 3 of 24



Report: manuscript

calculations derived from the sample/population who were asked to answer a
number of questions about the survey to determine the frequency and
percentage of responses. According to the results of hypothesis testing, it was
found that the leadership and work environment together influences the
teaching satisfaction of Teladan Private Senior High School teachers. Based on
the results of data processing, it is stated that Leadership (X1) has increased
by 1%, so teacher job satisfaction (Y) will increase by 0.284, and work
environment (X2) has increased by 1%, teaching job satisfaction (Y) will
increase by 0.198.

Keywords- Leadership, teaching satisfaction, work environment

"Article Title"

INTRODUCTION

Human Resources are people in the organization who are directly related to
their work in the organization (Anggoro KR et al., 2022). Leadership is one of the
issues in management that is still very interesting to discuss. The electronic
and print mass media often present opinions and talk about Leadership
(Silalahi et al., 2020). Leadership's very strategic and vital role in achieving an
organization's vision, mission, and goals is one of the motives that encourage
people always to investigate the ins and outs associated with Leadership
(Hariandja, 2002). Effective Leadership and a positive work environment can
motivate teachers and school staff. Teachers and staff are more motivated to
work well when the principal provides support, rewards, and clear direction
(Lie, Dharma, et al., 2021). This directly impacts teaching quality and student
performance (Ciptoringnum, 2013). Good school principals have strong
leadership skills to overcome challenges and solve problems that arise in high

school education (Indajang et al., 2021). They can make informed decisions,
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identify resources, and develop effective strategies. This helps create an
environment that is responsive to change and can deal with various complex
situations (Candra et al., 2019).

Likewise, the world of education requires a good leadership style for all
educators for the sake of the ongoing learning process and improving the
quality of education. The role of a teacher is significant; with an optimal
teacher role, the learning process in education will run well. Therefore, teacher
quality is essential in improving education quality (Romy et al., 2022). In this
case, an educational institution or school leader is the principal. The principal
is a leader in an organization or formal institution, namely a school, that
determines the school's success (Efendi et al., 2022). Successful principals
understand the school's existence as a complex and unique organization, can
carry out the duties of the principal, and can be responsible for leading the
school (Lie, Sherly, et al., 2021). Each principal has the ability to lead his
subordinates in different ways. On the other hand, every teacher has a different
perception of the principal's leadership style (Lie, Sherly, et al., 2021).
Whatever the principal's leadership style, the important thing is that the
principal's Leadership can support the performance of his subordinates.

In addition to the Leadership of the principal, a teacher, of course, expects the
environment in which he works to be a safe, comfortable, and peaceful
environment. This environment can be divided into themes, the work
environment concerning the physical aspect and the working environment
conditions concerning the psychological aspect (Sudirman et al., 2021). The
conditions of the work environment that involve physical aspects include the
condition of the building, the availability of several facilities, and the strategic
location of the building or workplace (Nitisemito, 1998). Meanwhile, the

conditions of the work environment that involve psychological aspects include

Report was generated on Wednesday, Jul 5, 2023, 09:53 AM Page 5 of 24



grammarly

Report: manuscript

feelings of security from employees in carrying out their duties, two-
dimensional (vertical and horizontal) loyalty, and feelings of satisfaction among
employees. Peace will make someone feel at home to keep working in that
place (Ahyari, 1999). Also, good co-workers and the existing school facilities
and infrastructure will influence teachers in carrying out their duties.

Teladan private high school is located on Jl. Singosari No. 3 Bantan sub-
district, West Siantar sub-district, Pematang Siantar City. There have been
several changes in Leadership. This change of principal was caused by
mutation or retirement. Each leader has a different leadership type, so they
approach teachers differently. This causes some teachers to think the principal
is fun; some even think otherwise. This condition will make the teacher feel
comfortable or uncomfortable working at the school. In addition, the principal's
Leadership in the school environment also affects teachers and employees who
feel comfortable or uncomfortable being in the school environment. The
exemplary private high school environment is quite good, starting from the
availability of facilities and infrastructure, other supporting facilities, and good
study rooms, but there are still obstacles that sometimes arise at certain
times.

Principal Leadership Behavior and Work Environment are critical in high school
education. The leadership behavior of school principals and the work
environment created by them directly impact the quality of education provided
by schools. School heads play a role in creating a positive school culture.
Through good leadership behavior, they can inspire and guide teachers, staff,
and students to achieve common goals. A positive school culture creates an
inclusive, safe learning environment that supports student development. The
success of high school education is highly dependent on the quality of teaching

and teacher performance. Teachers who are satisfied with their work give their
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best in the educational process. Research on Principal Leadership Behavior
and Work Environment can provide valuable insights for improving the quality
of education by increasing teacher job satisfaction. High job satisfaction can
contribute to teacher retention in schools. Satisfied teachers tend to stay in
their profession rather than seek other job opportunities. This research can
help identify the factors that influence teacher job satisfaction so that schools
can take appropriate action to increase teacher retention and reduce turnover.
From this description, it is necessary to research to examine the influence of
the principal's Leadership and work environment on job satisfaction in
Pematang Siantar Teladan Private High School.

Method

The type of research used in this research is quantitative research, which is one
whose specifications are systematic, well-planned, and structured from the
beginning to the making of the research design. This study uses a quantitative
approach, namely the measurement of quantitative data and objective
statistics through scientific calculations derived from the sample/population
who are asked to answer several questions about the survey to determine the
frequency and percentage of responses.

The population in this study were all 30 teachers at Pematang Siantar Private
High School. In this study, the population is small, so the sampling is done by
Total Sampling, so the sample is 30 people. The research variables consist of
the dependent variable and the independent variable described in Figure 1.

below:
(X1)

Leadership
(Y)
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Teaching Satisfaction
(X2)

Work Environment

Figure 1. Research variables

Data retrieval is from primary data, namely data from Pematang Siantar Private
High School teachers, and secondary data in the form of data containing
documentation, notes, and writings supporting this theory. Primary data were

collected from interviews, questionnaires, and observations.

Result and discussion

To answer the problems in this study, multiple linear regression analysis was
used. The program to analyze this regression uses SPSS 26 software to analyze
the effect of the independent variable, namely Leadership and work
environment, on the dependent variable, namely team member job
satisfaction. The results of data processing using the SPSS program are as

follows:

Table 1. Results of Multiple Linear Regression Measurement
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Coefficients

Model

Unstandardized Coefficients
Standardized Coefficients

t

Sig.

B
Std. Error

Beta

1
(Constant)
5,491
1,490

3,685
,001

Leadership
,284

, 116

448

2,446

,021
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Work Environment

,198

,078

467

2,548

,017

a. Dependent Variable: Work Satisfaction

Source: IBM SPSS 26

Based on the results of the regression measurements shown in Table 1. the
regression equation formed is:

Y =5.491+0.284 X1 + 0.198 X2+e

The regression equation above can be concluded as follows:

The constant of 5.491 means that if X1 and X2, the value equal 0, then Y (Job
Satisfaction) is 5.491.

The regression coefficient of the Leadership variable (X1) is 0.284, meaning
that Leadership has increased by 1%, so employee job satisfaction (Y) will
increase by 0.284

The regression coefficient of the Work Environment (X2) variable is 0.198,
meaning that the Work Environment has increased by 1%, so team member job
satisfaction (Y) will increase by 0.198.

The results of the multiple regression above show that the independent
variables, namely Leadership and Work Environment, positively affect the

dependent variable, namely team member job satisfaction.

Hypothesis Test

a. t-test
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The t-test is known as the partial test, which tests the influence of each

independent variable on the dependent variable.

Table 2. t Test Calculation Results
Coefficients

Model

Unstandardized Coefficients
Standardized Coefficients

t

Sig.

B
Std. Error

Beta

1
(Constant)
5,491
1,490

3,685
,001

TOTALX1
,284
, 116
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448
2,446
,021

TOTALX2

,198

,078

467

2,548

,017

a. Dependent Variable: Work Satisfaction

Source: IBM SPSS 26

Based on Table 2, the results of the hypothesis testing of each independent
variable partially on the dependent variable can be analyzed as follows:
Results of Hypothesis Testing The Effect of Leadership (X1) on Job Satisfaction
(Y)The significance of the t-test results of Leadership showed a significant level
of 0.021 <5%.

The t-count value generated is 2.446, with the t-table value being 2.051.
Because the t-count value is greater than the t-table, then HO is rejected, and
H1 is accepted, it can be concluded that Leadership affects Job Satisfaction
significantly. The t distribution table is searched at = 5% (0.05) with degrees of
freedom (df) = n-k-1 or 30-2-1 = 27.

Hypothesis Test Results of the Effect of Work Environment (X2) on Job
Satisfaction (Y).

The significance of the t-test results from the Work Environment showed a

significant level of 0.017 <5%. The calculated t value is 2,548, with the t table
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value being 2,051. Because the value of t arithmetic is greater than the t table,
then HO is rejected, and H1 is accepted; it can be concluded that the work
environment significantly affects job satisfaction. The t distribution table is

searched at = 5% (0.05) with degrees of freedom (df) = n-k-1 or 30-2-1 = 27.

b. F Uji test
The F test tests whether each independent variable significantly affects the
dependent variable together = 0.05 and accepts or rejects the hypothesis. The

results of the F test calculations can be seen in the following table:

Table 3. F test calculation results
ANOVAa

Model

Sum of Squares
df

Mean Square

F

Sig.

1

Regression
163,851

2

81,925
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49,029
,000b

Residual
45,116
27

1,671

Total
208,967
29

a. Dependent Variable: Work Satisfaction
b. Predictors: (Constant), Work Environment Leadership

Source: IBM SPSS 26

To test whether the model can be used to compare Sig. In the ANOVA table with
the significance level (a 0.05%). If Sig > 0.05, the model is rejected, but if Sig <
0.05, then the model is accepted. In Table 3 above, the value of Sig. 0.000 <0.05,
it can be concluded that the model is acceptable. ANOVA analysis shows that

together the independent variables have

A significant effect on the dependent variable.
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This can be proven by the calculated F value of 49.029, more significant than
the F table value (3.35). The model can predict job satisfaction, or leadership
and work environment together affect job satisfaction. So that leadership and
work environment affect teacher job satisfaction at SMA Teladan

Pematangsiantar.

Uji Determinasi (R2)

The coefficient of determination (R2) essentially measures how far the model's
ability to explain variations in the dependent variable is. The value of the
coefficient of determination is between zero (0) and one (1). The value of the

coefficient of determination can be seen in Table 4.13 below:

Table 4. Coefficient of Determination (R2)

Model Summary

Model

R

R Square

Adjusted R Square

Std. The error in the Estimate

1

,885a

, 784

,768

1,29266

a. Predictors: (Constant), Work Environment Leadership
The value of R describes the level of relationship between the independent

variables (X) and the dependent variable (Y). From the processed data, the
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correlation coefficient value is 0.885 or equal to 88.5%, meaning that the
relationship between the X variable (Leadership and work environment) on the
influence of the Y variable (job satisfaction) is in a strong category. R square
explains how significant the variable caused by X is from the calculation results
obtained by the R2 value of 0.784 or 78.4%. This means that job satisfaction is
influenced by leadership and work environment variables, while other factors
outside the model influence the rest.

Classical Assumption Test

a. Multicollinearity Test

Multicollinearity test to detect whether the regression model used is free from
Multicollinearity problems can be seen from:

Large VIF (Variance Inflation Factor) and tolerance, where the VIF value is not
more than ten, and the tolerThealue is not less than 0.1. The coefficient shown
in the output shows that the tolerance is X1 = 0.238, X2 = 0.238, while the VIF
is X1 =4.198, X2 = 4.198. This shows that VIF and tolerance have values above
0.1 and not more than 10, which means they are free from multicollinearity

problems.

Table 5. Multicollinearity test calculation results
Coefficients
Model

Collinearity Statistics

Tolerance
VIF
1

(Constant)
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TOTALX1
,238
4,198

TOTALX2

,238

4,198

a. Dependent Variable: TOTALY

The value of R2 shows a smaller value than the simultaneous coefficient (R).

The output data obtained, R = 0.885 AND R2 = 0.784, shows that R2 < R, which

means that there is no multicollinearity problem in the model used. In the two

detectors above, itis concluded that, in general, there is no multicollinearity in

the regression model that will be used.

Table 6. Determination test calculation results
Model Summary

Model

R

R Square

Adjusted R Square

Std. The error in the Estimate

Durbin-Watson

1
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,88ba

, 784

,768

1,29266

2,289

a. Predictors: (Constant), TOTALX2, TOTALX1
b. Dependent Variable: TOTALLY

b. Heteroscedasticity Test

A multiple linear regression model can be said to be free from
Heteroscedasticity problems if:

Data points spread above or around the number 0

The data points do not collect only above or below

The spread of data points must not form a wavy pattern, then widens, narrows,
and widens again.

The point spread should be different from the pattern.

Based on the results of the Heteroscedasticity test with SPSS version 26, it can

be seen in the scatter plot image below:

Figure 2. Heteroscedasticity test results in the scatter plot

Figure 2 shows that the data points spread around zero and do not collect the

needs of these data points at one point. So, the regression model of this study

does not experience heteroscedasticity problems.

c. Normality test
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The normality test aims to test whether, in the regression model, the residual
variable has a normal distribution. This study detected normality testing by
analyzing the P-P plot images produced by SPSS. The results can be seen in

Figure 3. below:

Figure 3. Normality test detected through P-P plot analysis
Figure 3 above shows that the distribution of the points of the increase in the
variable spreads around the diagonal line, which can be concluded that the

data presented can be expected.

d. Autocorrelation Test

An autocorrelation test is carried out to test whether there is an influence
between the confounding variables in each independent variable. In this study,
the autocorrelation test used the Durbin-Watson test with the following
conditions:

dW < dl means that there is a positive autocorrelation (+)

dL< dW < dU, cannot be concluded

dU < dW < 4-dU, it means that there is no autocorrelation (-)

With the number of samples n = 30, a = 0.05, and the number of independent
variables k = 3, the critical values obtained are dL = 1.2138 and dU = 1.6498.
The results of the autocorrelation test in this study using SPSS 26 as shown in
Table 7. below:

Table 7. Autocorrelation Test

Model Summary

Model

R
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R Square

Adjusted R Square

Std. The error in the Estimate
Durbin-Watson

1

,885a

, 784

,768

1,29266

2,289

a. Predictors: (Constant), TOTALX2, TOTALX1
b. Dependent Variable: TOTALLY

conclusion

Based on testing the previous hypotheses, some are proven hypo, and some are
not. For this reason, this discussion section will contain a more detailed
discussion of each. It can be explained that Leadership significantly increases
the job satisfaction of Pematangsiantar Private High School teachers; their
Leadership is good in teacher teaching satisfaction. Positive Principal
Leadership Behavior includes providing support and recognition to teachers.
Principals who understand and value the contribution of teachers create a
motivating work environment. This support and recognition can be through
mentoring, training, positive feedback, and achievement rewards. Teachers
who feel supported and valued by the principal tend to be with good leadership
behavior can have good leadership behavior and can establish effective
communication with teachers. They openly listen to views, ideas, and input

from teachers. Good communication allows for clear channels for sharing
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information, expectations, and needs between principals and teachers. This
helps create a transparent and collaborative work environment, which in turn
increases teacher job satisfaction. It can be explained that the work
environment significantly increases the teaching satisfaction of
Pematangsiantar Private High School teachers; their work environment is good
in teacher teaching satisfaction. A positive work environment includes factors
such as good relations between co-workers, mutual support, and a friendly
atmosphere. When teachers feel supported, valued and have positive
relationships with colleagues and other school staff, they tend to be more
satisfied with their jobs. A positive work climate creates a sense of community,
collaboration, and support, which can increase teacher job satisfaction. A work
environment that supports work-life balance can contribute to teacher job
satisfaction. Teachers who have flexibility in work schedules, support for
activities outside of school, and sufficient time to attend to their personal
needs tend to feel more balanced and satisfied with their jobs. A work
environment that prioritizes work-life balance can increase job satisfaction and
help prevent burnout or burnout. The data processing results show that
leadership and work environment affect teaching satisfaction. So that the
hypothesis is that leadership and work environment together (simultaneously)
affect the teaching satisfaction of Pematangsiantar Model Private High School
teachers. Based on the results of data processing, it can be said that
Leadership (X1) has increased by 1%, so teacher job satisfaction (Y) will
increase by 0.284, and work environment (X2) has increased by 1%, teaching
job satisfaction (Y) will increase by 0.198.

The research implication is the importance of providing professional
development opportunities to teachers. Principals and schools can provide

training, seminars, workshops, or other development programs to help
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teachers improve their teaching skills and meet job demands. Focusing on
professional development can increase teachers' job satisfaction by providing
them with a sense of accomplishment, increased competence developing
career growth. Furthermore, developing policies and procedures that support a
positive work environment is necessary. Principals and education policymakers
must consider factors such as working climate, adequate resources, work-life
balance, and career development opportunities in designing school
Increasingeacher job satisfaction. Increasing open and transparent two-way
communication is essential for school principals and teachers. This can be
done through regular meetings, discussion forums, or other communication
channels that allow teachers to convey their views and receive feedback from

the principal.
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